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Daniel Knowles 
Team: Water Engineering (Civils) 
Office: Chesterfield 
Apprenticeship Level: 6 
Studying: Civil Engineering, University of Derby 
 
How has the AECOM Apprentice programme developed your career so far? 
When I started as an apprentice I expected to be given limited roles and unimportant jobs. To my 
surprise, AECOM has given me great responsibility in the designing of projects as well as the 
management and control of aspects of the job. They have entrusted certain roles to me such as 
being a Super User (local expert) on new programmes and systems we are using, making me an 
extremely valuable member of my team. I also have plenty of mentors and experts around me to 
help me develop my ability to work and improve my knowledge, all building towards my experience 
and becoming an Incorporated Engineer with the ICE.  
 
What has been your favourite project? 
So far I have worked on a range of projects including flood management, water quality improvement 
and drainage design. To pick a favourite would be difficult as they are all so different to work on and 
the people you deal with really vary. I consider myself environmentally friendly so to be able to work 
on a bigger scale project such as improving the water quality of major highway drainage near 
Middlesbrough to rejuvenate the aquatic life in the area, making a real difference to the planet, feels 
especially enjoyable. I have also worked on a project in Nottingham that is more of a two-tier job as 
it is both reducing the risk of flooding and increasing blue-green infrastructure. This means not only 
are we protecting local homes, but making a nice green space out of it to be used by the same locals 
including a re-designed park and a new cycle path promoting more environmentally sustainable 
methods of transport.  
 
What advice would you give to students considering the Apprentice route with AECOM? 
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I would definitely advise current students at sixth form or college to look at an apprenticeship at 
AECOM as I believe that degree apprenticeships are the way forward, and AECOM facilitates them 
extremely well. In the past I believe apprenticeships were seen as below going to university however 
they are more difficult, more intense but far more rewarding. Personally, at my school no one 
pushed me towards degree apprenticeships as I was achieving high grades and thought University 
was the only option for me, however once I looked and saw all the benefits it seemed like the only 
choice to make. I am also pleased I chose AECOM as the support system in place as well as the way 
they value their apprentices has allowed me to grow as both an employee and an adult.  
 

Tod Whitrow 
Team: Roads Engineering (Civils) 
Office: Exeter 
Apprenticeship Level: 6 
Studying: Civil Engineering, University of Exeter 
 
What team do you work for and what does your role entail? 
I work for the streets team down in Exeter. My role involves creating a design or model for a stretch 
of road that our client has asked us to investigate. The client will list a specification that we will have 
to build the project too. Once the design is finished we can test that design using a piece of software 
called Vissim. A model can test anything from how people in the real world react when driving, to 
how a new design/layout can cope with vehicles. All this information is then collated and sent to the 
client to influence their decision on how a project will then be progressed.  
 
How has the AECOM Apprentice programme developed your career so far? 
The AECOM apprentice programme has developed my career by allowing me to learn new skills 
whilst on the job. An example of these skills could be: learning how to use software, and 
communicating with the client or other members of your team. These skills can be transferred into 
my everyday life and problem-solving situations in the workplace. This has allowed me to adapt and 
overcome any problems that I might be faced with. I believe that Apprenticeships are the best of 
both worlds as it allows both parties to benefit. Being able to get on the job experience while 
learning, I believe, develops you as a person and allows you to test to see if the line of work is right 
for you. 
 
What is your favourite project you have worked on and why? 
My favourite projects that I have worked on so far must be the A303 Stonehenge and A38 Tyburn 
Road. The A303 has given us/me problems that we have had to work through as a team or 
individually. I feel that if the same issues arise on other projects I can use my knowledge to help 
others. The A38 was one of my first projects where I had the chance to build the A38 model from 
nothing with one of my colleagues. Since then it has been worked on by numerous people, and I feel 
a lot of pride, being the one that laid the foundations that everyone worked from. 
 
What are your career aspirations and how will the AECOM Apprentice programme help you 
achieve these? 
My career aspirations are to complete my Civil Engineering degree and to get IEng status with the 
ICE. I would then like to further my career by creating a design team in Exeter. However, if I was 
given the opportunity I would like to live in a hotter country whilst still working for AECOM. Further 
down the line, I would like to think about being chartered. 
 

Sarah Curran 
Team: Water Engineering (Civils) 
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Office: Croydon 
Apprenticeship Level: 6 
Studying: Civil & Infrastructure Engineering, Kingston University 
 
What team do you work for and what does your role entail? 
I am a Civil Engineering Apprentice working in the Water Engineering team.  On a day-to-day basis, I 

take part in a variety of tasks ranging from creating and updating CAD drawings to project co-

ordination.  Every day is different and requires a range of skills.  I have created electrical circuit 

diagrams from scratch using the latest engineering software.  I have acted as a co-ordinator and 

reviewer between site engineers, CAD technicians and project management to ensure that civil 

drawings represent what has been built on site.  I extracted and compiled vital information that 

ensured full compliance of design specifications on site.  Whenever new opportunities arise, 

management actively encourage you to take on the new challenges, even if you have no experience 

and offer support to ensure that you develop professionally. 

How has the AECOM Apprentice programme developed your career so far? 
I am part way through the first year of my BEng (Hons) in Civil and Infrastructure Engineering.  By 

choosing this pathway, I have developed lots of vital knowledge for working in the engineering 

industry, including engineering mechanics, structures and materials, sustainable construction and 

design and engineering mathematics and computing. 

I have also become a student member of the Institution of Civil Engineers (ICE) and am documenting 

the different work experience which I have obtained so far, linking this to the nine key attributes 

which they look for in all candidates wishing to apply for IEng level.  Once I have completed my 

degree my goal is to obtain IEng certification. 

Along with my university studies, I am gaining hands on experience in a variety of roles on projects 

such as Deephams Sewage Treatment Works, Thames Tideway Tunnel and North Bristol Relief 

Sewer. 

What is the social side of working for AECOM like? 
When I started at AECOM just a few months ago, I was of a quiet nature.  I wouldn’t actively go out 

of my way to talk to people that I didn’t know.  The hot-desking policy in my office encourages 

employees to sit in different seats and to network with others in the business. 

The friendly nature in the office and relaxed environment have allowed me to change to such an 

extent that I am now confident talking to anyone on any topic.  There are events which encourage 

employees to get together outside of working hours such as the end of month drinks.  I am really 

excited about an outbound team building trip which has been organised around my first anniversary 

with the company.  I will get to meet other apprentices from across the UK who also work for 

AECOM and learn about their experiences. 

What advice would you give students considering applying to AECOM? 
Applying to AECOM was the best decision that I have ever made.  If you are interested in engineering 

and are thinking of applying to university then I would suggest you apply to AECOM first.  The 

application process is straightforward and the interview is informal.  AECOM are interested in the 

individual and establishing your potential.  After a number of years, you will have a qualification, 

coupled with lots of industry experience working for one of the world’s most reputable 
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companies.  You will get the chance to work on large scale national projects and the satisfaction that 

goes with being part of a team that is building the future.  All of this will be without a penny of 

student debt to your name.   

George Sealey 
Team: Traffic Engineering (Civils) 
Office: Bristol 
Apprenticeship Level: 6 
Studying: Civil Engineering, University of Exeter 
 

What team do you work for and what does your role entail? 

I work for the Streets Team based in Bristol and I assist Team leaders/Senior members of the team 

to deliver technical work on time, quality and budget. I have progressed comprehensive 

understanding of standard engineering practices, techniques and procedures from my experience at 

AECOM. Whilst working at AECOM, I have advanced in taking responsibility to deliver commitments 

and deadlines, alongside working collaboratively with my team and other discipline team members 

to deliver on important projects. One of the most significant aspects of working for AECOM is our 

commitment to Health and Safety in the workplace and on site. As a worker at AECOM, I have been 

able to contribute to this safe working environment by actively following H&S procedures and 

prioritising safety in all situations.  It has been a great opportunity working at AECOM so far and I 

look forward to many more years of exciting and impactful projects. 

 

How has the AECOM Apprentice programme developed your career so far? 

The AECOM Apprentice programme has developed my career significantly. Since I’ve began working 

at AECOM, their commitment to the training and development of apprentices has strongly boosted 

my progression in my chosen discipline. I have had the opportunity to learn from industry 

professionals and attend a variety of insightful professional development events. Significant to the 

apprentice programme is the 20% off the job training – this 20% is used for time at university and 

further training courses provided by AECOM, amongst other learning opportunities for learning off 

the job. Freedom to grow is an initiative at AECOM allowing people to achieve their full potential 

through having the opportunity to work with more flexibility, allowing everyone to have more 

freedom in the workplace. This has been greatly beneficial to me alongside my study, meaning I have 

the opportunity to balance work and university commitments. 

 

What is your favourite project you have worked on and why? 

My favourite project at AECOM has been the WelTAG Phase 1 assessment for the proposal of 

Cycleway Five in Cardiff. WelTAG is the Welsh framework for evaluating proposed changes to the 

existing transport network. This was a multi-disciplinary project involving Streets, Transport Planning 

and Environment teams. My role in this project was to develop concept designs for three potential 

routes. The brief was to deliver fully-segregated cycle facilities to connect the city-centre with future 

development areas to the west. The designs were developed to broaden the clients understanding 

of the potential design’s economic, social, environmental and cultural implications and allowing 

them to make an informed decision on which option to choose. I have found this project particularly 

enjoyable because it has enabled me to take strong ownership of the work I have produced. I have 

been able to develop my technical and teamwork skills as a result of conferring with other team 

members in the project. 
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What is the social side of working for AECOM like? 

Working at AECOM allows me to attend a variety of social events outside of work. The Sports and 

Social committee at AECOM provide a variety of opportunities through the arrangement of several 

social clubs/events such as film club, game night, quiz night, 5-aside football league, Friday drinks, 

Green Team, CSR days, team meals and the annual Christmas party and Summer party. One is able 

to attend any of these clubs or events, and they are usually subsidised by AECOM. Attending these 

events are great opportunities to meet and socialise with colleagues (of any grade!) from the teams 

that we don’t normally work with i.e. buildings and places, PCC, power, water; allowing for further 

networking and understanding of each other’s disciplines within the office.  These events make an 

improved and relaxed workplace environment, where everyone can communicate and collaborate 

more effectively.  

 

What technical skills have you developed? 

My experience at AECOM has allowed me to develop many technical skills used every day in the 

workplace. My technical abilities for transport related projects range from design, microsimulation 

modelling, signals, report writing, spreadsheets and data analysis. When doing design work, I use 

AutoCAD to produce engineering design drawings for concept, preliminary and detailed design 

phases. I have worked on a variety of design projects (e.g. cycle infrastructure, traffic calming, 

junction improvements) allowing me to develop my understanding of AutoCAD, design standards 

and engineering procedures. VISSIM is used for microsimulation modelling and assists the 

development of traffic related schemes, understanding the impact on traffic on the wider network 

and with the aims of improving traffic flows, junction capacity and journey times, assuring the 

efficiency of schemes to be implemented. With the helpful guidance of the many professionals I 

work with, I have been able to further progress my design and modelling skills. 

 
Joanna Bate 
Team: Building Engineering (Civils) 
Office: Chesterfield 
Apprenticeship Level: 6 
Studying: Civil Engineering, University of Derby 
 

What team do you work for and what does your role entail?I work in the Chesterfield office in the 

civil engineering team which sits in the wider Buildings and Places team. My role consists of working 

to deadlines using computer aided design (CAD) software to set up drawings so that senior and 

principal engineers can then easily add in their designs. Following their input, my role entails revising 

and updating the drawings as the design evolves throughout the whole design process. The drawings 

must be completed accurately and to a high standard as they undergo a quality control assessment 

before being released externally.  

How has the AECOM Apprentice programme developed your career so far?The AECOM Apprentice 

programme has given me the opportunity to study at university whilst also gaining work experience 

in an international engineering company. I joined AECOM six months ago and with the support of 

more experienced engineers in my team I have already developed key technical drawings skills and 

am starting to understand the wider design process. My development is being further supported by 
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what I am learning at university as my studies link closely with my role at work. I will finish university 

as an Incorporated Engineer (accredited by the ICE) with a degree in civil engineering which will give 

me the qualifications to allow me to further develop my career in the future. 

What is your favourite project you have worked on and why? 

My favourite project I’ve worked on is Ashton Green which is the preliminary design of 2km of 

highway, located in Leicester, which will link multiple plots of development land to an existing 

highway to allow them to be developed; this will result in the build of just under 3,000 houses and a 

commercial centre. This project has been my favourite as it’s the first I’ve been able to follow 

through from start to finish and it has given me more of an insight into the design process and the 

complexities which come with such a big project. As well as this, I feel like I have learnt more about 

what drawings are required to submit a planning application and more importantly how to create 

them.  

What technical skills have you developed? 

The main skill I have developed whilst working at AECOM is the skill of technical drawing. Technical 

drawing was something I didn’t have much experience in before I started working so at the start it 

was a steep learning curve for me. However, I quickly got used to using AutoCAD and learnt the 

specific formatting required for our drawings. My skill has been improved further as I am currently 

studying a CAD module at university which has supported my existing knowledge and given me 

experience in using Revit, a CAD programme that I haven’t yet used at work. 

 
James Low 
Team: Roads Engineering (Civils) 
Office: Liverpool 
Apprenticeship Level: 6 
Studying: Civil Engineering, Liverpool John Moores University 
 
What team do you work for and what does your role entail? 
I am an apprentice within the Streets team working in the Roads sector. I do a lot of work for the 
local authority, supporting delivery for our local government clients across the North West. My role 
entails supporting engineers/consultants with design work. I am primarily involved in producing and 
developing project drawings (in AutoCAD) through preliminary design to construction. I am currently 
in the first year of my University degree in Civil Engineering.  
 
How has the AECOM Apprentice programme developed your career so far? 
The AECOM apprentice programme has developed my career so far by developing my technical 
knowledge by applying theory and design principles learnt on my University course to every day 
engineering problems and finding real life solutions. 
 
What are your career aspirations and how will the AECOM Apprentice programme help you 
achieve these? 
My career aspirations are to become a successful and accredited civil engineer. The AECOM 
apprentice programme will help me achieve these as it will allow me to gain vital on the job 
experience whilst simultaneously learning the theoretical aspect of my profession on my University 
course. I also have the benefit of access to many experienced members in my team who I can 
approach for guidance to further develop my overall knowledge. 
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What is the social side of working for AECOM like? 
Within the Liverpool office we run a ‘Sports and Social Club’. Each month or so, a social event is 
organised and paid for. In the past we have been to foot golf, crazy golf and had a meal and drinks at 
a nearby bar. This is a great way to be with colleagues in a more informal environment and to talk to 
other people within our office in other teams that I may not have the opportunity to speak to within 
the office environment.  
 
 
Why did you choose AECOM? 
I chose AECOM as the job role and apprenticeship programme suited my career aspirations 
perfectly. I knew AECOM was a global business therefore it is a privilege to be able to represent 
AECOM. 
 

Ethan Li 
Team: Roads Engineering (Civils) 
Office: Chesterfield 
Apprenticeship Level: 6 
Studying: Civil Engineering, Derby University 
 

What team do you work for and what does your role entail? 

I work in transportation, specifically traffic and local roads. I have a variety of different tasks to 

perform as part of my job which relates to the design of roads, junctions and roundabouts using 

software such as AutoCAD, Civil 3D and Infraworks which help the design process with 2D and 3D 

drawings and models. After designing roads and junctions, I may need to price up the works with a 

bill of quantities which totals up all of the new carriageway, kerbs, road markings etc. 

How has the AECOM Apprentice programme developed your career so far? 

With the AECOM apprentice programme, I have been able to develop my skills in the design side of 

civil engineering. It has helped me get better using design software such as CAD and Civil 3D and 

presenting them to other colleagues and project managers. I have previously made a 3D model video 

using Infraworks in which I showed to the client in a formal meeting. The apprentice programme has 

also given me the opportunity to go to university and carry on my educational studies in a BSc 

(HONS) Civil Engineering degree. 

Why did you choose AECOM? 

I chose to apply for AECOM because I have heard many great things about this company from people 

who work here, people who have worked for/with them in the past, and from my college lecturers. I 

wanted to pursue a career in the construction industry, preferably civil engineering, and AECOM felt 

like the right path for me. They give you a very wide spectrum of opportunity, from many different 

aspects and various job roles.  

Lauren Larkin 
Team: Transport Planning 
Office: Newcastle 
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Apprenticeship Level: 3 
Studying: Transport Planning, Leeds College of Building 
 

What team do you work for and what does your role entail? 

I work within the Transport Planning team in the Newcastle AECOM office. My role within the 

Transport Planning team is to assist my team members on different projects. I have been given the 

opportunity to assist all members within my team, therefore giving me experience on a wide range of 

different projects. Below are some of the projects I have worked on throughout my time at AECOM as 

well as the experience I gained. 

 Go Smarter to Work – Go Smarter to Work is a programme that encourages people to travel 

more sustainable to their place of work. My role within this project was to create personalised 

journey plans using AECOM’s PTP tool. As well as creating the personalised journey plans I 

also got the opportunity to deliver these packs at organised events to the participants. I also 

took part in the monitoring and evaluation of this project.  

 Tile Shed Level Crossing Strategic Model – I assisted with the data collection element of this 

project which would be then inputted into a traffic model. I undertook journey time surveys 

onsite for AM, PM and inter-peak periods. As well as this I also reviewed video surveys in order 

to calculate the travel times between key points.  

 Birmingham VISSIM Project – AECOM were contacted by Wolverhampton City Council due to 

problems with queuing and congestion within the Wolverhampton area. AECOM used VISSIM 

software in order to assess the impact of the proposed schemes. Working on this project gave 

me an introduction to VISSIM software. I got the opportunity to assist with the creation of the 

base model for the project. My role included adding side roads onto the corridor within the 

model as well as adding the bus routes which would run through the network.  

 A194 Lindisfarne Corridor Improvements Scheme – In 2014 AECOM were commissioned by 

South Tyneside council to develop a highway improvement scheme for the A194 Lindisfarne 

Corridor. The scheme was designed to alleviate congestion on the corridor. As the scheme has 

now been constructed I was responsible for preparing the monitoring and evaluation report. 

While preparing the report I had to undertake data analysis in order to understand the impact 

of the scheme, this included turning count data, queue length data and journey time data. As 

well as preparing the report I also got the opportunity to be part of the site visit team which 

allowed me to further understand and observe the scheme impacts. I then also took part in a 

client meeting at South Tyneside council where I delivered a presentation on site visit 

observations.  

 Bradford Corridor Improvement Programme (CIP) – I was responsible for setting out the 

evidence base report for the Bradford CIP. I had to undertake data analysis to outline the 

current transport network in Bradford as well as the economic, social and environmental 

context. In order to do this, I used data sources such as NOMIS and TEMPro. During 

participation in this project I also gained experience with ArcGIS. I had to analyse accident 

data and then use ArcGIS to create a map displaying the severity and location of the accidents 

within Bradford, and specifically within the proposed scheme areas. 

 Gateshead Air Quality Modelling – Assisting on this project gave me the opportunity to gain 

some experience with modelling software. This project required the use of SATURN. I was 

responsible for adding new links into the SATURN model, looking at speed flow curves and 

looking at traffic signal timings.   
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How has the AECOM Apprentice programme developed your career so far? 

Being part of the AECOM apprentice programme as not only given me multiple opportunities to get 

involved with different projects within the workplace, but it has also allowed me to gain my EngTech 

qualification. I have now gained a level 3 qualification in Transport Planning as well as my EngTech. I 

plan to carry on developing my career by progressing onto the Transport Planning degree at Aston 

University. Throughout my time at AECOM I feel like I am always given the opportunity to improve 

both my skills and knowledge in order to best develop my career.    

What is your favourite project you have worked on and why? 

My favourite project that I have worked on is Go Smarter to Work. Go Smarter to Work was the first 

project I was involved with when starting at AECOM and also the project which I spent the most time 

working on. The project involved creating personalised travel packs for employees at a range of 

businesses within Tyne and Wear and Northumberland. It also involved going into some of the 

businesses to deliver the travel packs and further encourage sustainable travel. I enjoyed going into 

the businesses to deliver the travel packs as it enabled you to interact with the participants and talk 

them through the personalised travel pack created for them. I have also taken part in the monitoring 

and evaluation section of the programme. I particularly enjoyed taking part in the monitoring and 

evaluation section as it allowed me to see the outcome of the programme and how the work I had 

done for Go Smarter to Work has actually influenced people’s lifestyle and encouraged them to use 

more sustainable modes of travel. 

What is the social side of working for AECOM like? 

Within the Newcastle AECOM office we have a Sports and Social club. To be a member of the club it 

costs £2 per month. The Sports and Social club committee then use this money to organise a range of 

events throughout the year. These events cover a wide range of activities, accommodating everyone 

in the office. Previous events have included pub crawls, theatre trips and also discounted entry to 

horse racing, cricket and basketball events. Being a member of the Sports and Social club gives you 

the opportunity to socialise with everyone in the office including those who you don’t work with on a 

day to day basis.  

 

James Osborne 
Team: Building Services (Electrical) Engineering 
Office: St Albans 
Apprenticeship Level: 6 
Studying: Building Services Engineering, London Southbank University 
 
What team do you work for and what does your role entail? 
I am currently working in the MEP team in St. Albans as an apprentice electrical design engineer. I 
have found my role to be quite varied in the time I have been here, since joining my role has 
included tasks such as producing drawings through CAD and BIM software’s, liaising with senior 
engineers to produce detailed and technical designs, performing calculations and incorporating 
these into designs and reviewing and commenting on drawings are just a few of the tasks I have 
participated in. I also travel to London one day a week for University and sometimes required to 
travel to other locations for meetings or site visits. 
 
What is your favourite project you have worked on and why? 



Apprentice Profiles  

I have mainly worked on two large projects since joining, both have been very interesting and I have 
learnt a lot from both, however my favourite has been a multi development project in London called 
‘The Broadway’. I have found it especially interesting due to the variety of the job. The development 
includes 5 high end tower blocks, multiple commercial units, a swimming pool, underground parking 
and multiple retail units. Working on this job has given me good exposure to different sectors and 
therefore different standards and design principles. Whilst the job is still in design stage, some 
construction is currently underway and I am looking forward to seeing the job through and being 
able to witness our design become a reality. 
 
 
How has the AECOM Apprentice programme developed your career so far? 
As I have been able to work whilst studying, I have obviously had exposure and started to gain 
experience which I simply would not get from studying fulltime. As described above, I have already 
worked on interesting projects and have been able to benefit from the vast experience and 
knowledge of my colleagues. This also makes studying easier as I am able to apply what I’m learning 
at university to industry situations. Also having engineers in the office who can help with my studies 
is a huge benefit, especially when there is something I am perhaps struggling with or don’t 
understand. I would also say that the apprenticeship programme has developed my career on a 
more general level. I have developed communication skills through corresponding with contractors, 
architects and clients – I think being comfortable in a business environment is very important and 
something that you can learn from a young age through the apprenticeship programme that you 
may not experience until later if you were to go to university full time. 
 
What technical skills have you developed? 
From attending university I have developed my maths and physics skills significantly - which is of 
course very important as it is often the underlying principles of the design work that an Engineer 
does. I have also learnt to use various software, particularly AutoCAD and Microstation. I’ve also 
been able to learn Revit which is a cutting-edge BIM software, which will be very beneficial for me in 
my future career as it is the latest software for MEP design. I’ve been able to carry out some 
calculations such as lighting and load calculations which have been incorporated into designs. 
 
What is the social side of working for AECOM like? 
There is a good work/social balance at AECOM. There is a sports and social club available to all 
employees, which host various events such as go-karting, theatre trips, quiz nights and many other 
events. At the end of every month there is an end of month drinks night open to everyone where 
you can meet people from different departments.  
 
Why did you choose AECOM? 
AECOM appealed to me due to the potential opportunity. Being one of the biggest engineering firms 
in the world meant to me that I would be able to work on some of the most interesting projects in 
the industry whilst gaining experience from some of the best and most experienced engineers. Also 
being part of a global corporation means the option for travel is there. Being able work in different 
locations around the world is another opportunity that comes with working for AECOM. Due to the 
size of the company the potential for growth is as much as you want it to be, which for me having 
this option of progression was a huge pull factor that led me to joining.  
 
What are your career aspirations and how will the AECOM Apprentice programme help you 
achieve these? 
In the next few years I hope to complete my degree and graduate from university. I also want to 
continue to develop my technical abilities and eventually progress to Engineer level. These are both 
made possible through the apprenticeship programme. By enabling me to study as I work I will be 
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able to get my degree whilst also gaining experience which will allow me to progress towards 
becoming an Engineer. I feel that I have definitely made the right decision in joining AECOM’s 
apprenticeship programme rather than going to university full-time. By taking this route I will be 
able to achieve my goals sooner and gain experience which will be invaluable to my professional 
development. 
 
What advice would you give students considering applying to AECOM? 
AECOM is a large company with a large variety of jobs available. Within the disciplines of Engineering 
alone there are many different opportunities. My advice would be to research each role and ensure 
you choose the best role for you. If you are considering a career in engineering I would recommend 
the apprenticeship route. For me personally it has been so much more beneficial than studying full 
time. I feel that gaining experience in the kind of work that AECOM has is an opportunity that can set 
you up for a career in engineering – and not something that should be passed up. 
 

Umar Malik 
Team: Civil Infrastructure Engineering 
Office: Manchester 
Apprenticeship Level: 5 
Studying: Civil Engineering, Liverpool John Moores University 
 

What team do you work for and what does your role entail? 

I’m an Apprentice Technician working in the Civils team. In our team we produce designs for vital 

infrastructure assets like roads, drainage, utilities, street signs, car parks and pavements.  As an 

apprentice I am directly involved in producing the design of these assets. This includes using 

software such as CAD, carrying out complex calculations which influence design and preparing 

reports to comment on and justify design choices. There are also elements of liaising with clients and 

other consultants in order to manage and coordinate your work. As part of my role, I have the 

opportunity to go out on site to meet clients and contractors, allowing me to watch things that I 

have designed being built. Sometimes I am even given the responsibility to supervise other 

contractors that have been appointed by us.  

 
How has the AECOM Apprentice programme developed your career so far? 
 

The AECOM Apprentice programme has been an important part of my development, allowing me to 

expand both my hard and soft skills. If your aim is to get far in a career in engineering, AECOM will 

guide you every step of the way. The AECOM Apprentice programme has allowed me to tailor my 

skillset in such a way that I was able to gain professional accreditation with the Institution of Civil 

Engineers less than 2 years after starting my apprenticeship. This means that I now carry an industry-

recognised seal of approval which demonstrates my technical competency and capability to both 

clients and consultants alike. As a result, I am able to take on more responsibility and further my 

knowledge. What stood out to me most during my time on this programme was the opportunity I 

had to meet other apprentices from across the country as part of multiple team-building days. On 

one such occasion we had the opportunity to visit army barracks in Nottingham where we took part 

in physical activities aimed at enhancing our leadership and team working skills. 
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Why did you choose AECOM? 
 

AECOM is arguably one of the largest, most highly acclaimed multi-national engineering firms in the 

world. As a result, we have the opportunity to work on very large, high-profile jobs around the 

world. In my team I have worked on projects for Cyprus, Libya and some parts of Europe. These 

opportunities give you valuable experience you may not otherwise receive elsewhere. We also 

operate in many other parts of the world outside of the UK because of our global reach. With offices 

in Europe, the Middle East, Africa, America and Asia there is always opportunity to work elsewhere 

within the same organisation. More importantly, working in such a professional environment 

surrounded by experts in various fields is hugely advantageous and will grant you the experience 

needed for a long, successful career in engineering.  

 

Jackson Lee 
Team: Roads Engineering 
Office: Altrincham 
Apprenticeship Level: 6 
Studying: Civil Engineering, Liverpool John Moores University 
 

What team do you work for and what does your role entail? 
I joined AECOM in November 2016 as part of the Roads Team, who deal with all things road, from 

alignment design, to pavement design and drainage design the list goes on.  Over the past year or 

two I have been slowly adopted by the Road Lighting team. Being a smaller team, my role has 

become much more substantial with the 3 of us all pulling equal weight regardless of grade. My role 

is mainly to handle the BIM (Building Information Modelling) side of the Road Lighting work. This 

entails:  

- 2D/3D Modelling – Turning designs into drawings or 3D models for issue to clients 
- Model Federation –  Assembly of different discipline models to create a single, 

complete model of the building. 
- Clash Detection – Assessing the Federated Model for clashes between different disciplines 
- CAD QA – Checking all standards are met with regards to CAD 
- Discipline Coordination – Communicating changes and updates to any relevant disciplines   
- Document Control and Document Issuing – Following project standards to ensure 

documents are issued to the client on time.  
 

How has the AECOM Apprentice programme developed your career so far? 
I have developed in many ways since starting AECOM; educationally, professionally and personally. 

In terms of education I have completed my Level 3 Apprenticeship, which involves a BTEC Level 3 in 

Construction and the Built Environment and a NVQ Level 3 Engineering for Technicians. Completing 

this in under 2 years allowed me to progress onto the first wave of Degree Apprenticeships at 

Liverpool John Moores University. I have just finished my second year and am on track to achieve a 

1st, with three years left.  Both the BTEC and Degree apprenticeship run on a day release program 

which means 1-day a week I attend university, with full support from my manager and the office. I 

have also attended the first week of a three-training course provided by the Institution of Lighting 
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Professionals (ILP), completing the three weeks will allow me to gain another qualification in Exterior 

Lighting.   

Professionally I have developed in a multitude of ways. The skills I have developed working in a 

professional environment are skills I will use for life. Below is a none exhaustive list of skills I have 

developed at AECOM; 

- Communication skills (listening, speaking, and writing) 
- Analytical and research skills 
- Ability to make decisions and solve problems 
- Ability to plan, organise and prioritise work 
- Leadership/management skills 
- Attention to detail 
- Public speaking 
- Creativity 
- Ability to accept, and learn from criticism 
- Computer and electronics skills 

 

With regards to personal development, whilst being at AECOM I have achieved EngTech status with 

the Institution of Civil Engineers (ICE) which without the support I received from my colleagues and 

managers at AECOM, would have been a much harder process. Improving my self-confidence is 

another important development I have made at AECOM. 

What is your favourite project you have worked on and why? 
Currently, my favourite project to have worked on is the Smart Motorways Program M6 Design and 

Build Contact (M6 D&B). The M6 D&B involves lighting a 17km section of the M6 between junctions 

21a and 26 upgrading to an 'all-lane running' smart motorway. A key aspect of the scheme is the 

production of a fully constructible BIM model incorporating all elements of the design. As BIM is my 

main role within the team, I was/am heavily involved in this project and as Information Manager I 

have a high level of responsibility. Being a D&B project, it is fast paced with deadlines every two 

weeks which can be challenging but the experience and knowledge I am gaining whilst working on 

this project is invaluable.  

What advice would you give students considering applying to AECOM? 
My advice would be try and stand out from the crowd. Don’t assume good grades will get you a job. 

Good grades get you in the door for an interview but after that it’s about you, your personality and 

how you are perceived in an interview. You are there to show yourself off so bring everything you 

have that proves you are worth giving an opportunity to.   

What is the social side of working for AECOM like? 
The social side of AECOM is one of the main reasons why I am still here today, the team around me 

is the best I have ever worked with. It is full of intelligent, hard-working, determined and witty 

individuals who all come together to finish a project. There is also a big social side out-side of 

working hours which the Sports and Social Committee organise. There are a broad range of activities 

to suit the whole office, some recent activities include pizza day, Flight Club darts night, Chill Factore 

Ski social, Teamsport Go Karting, and Drinks On Us which happens the first Friday of every month. 

Overall the social side of AECOM is great, as long as you are willing to get involved. 
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Jack Barker 
Team: Project Management 
Office: Altrincham 
Apprenticeship Level: 6 
Studying: Project Management, College of Estate Management 
 

Hi, my name is Jack and I’m an Apprentice Project Manager at AECOM. I sit in the Project, 
Programme and Design Management team and I’m studying at the College of Estate Management 
for a BSc degree in Project Management.  
 
Good project management is vital to project success. We help our clients meet their project 
objectives and act as an extension of their organisation throughout the cycle of their projects.  
 
AECOM is an industry leader in managing buildings, infrastructure and environmental projects 
providing commercial support and administrative services— from feasibility case preparation, 
stakeholder management, planning and coordination through to scheduling, cost control, design, 
construction and commissioning and operation.  
 
During my time at AECOM, I have been very lucky to have had exposure to a wide range of projects 
for both public and private sector clients which is not something that you experience everywhere. 
However, the project that I would say was one of my favourites was a project where AECOM 
provided commercial and cost support to our client during the re-design and construction of a series 
of roundabouts in York. This project was my first real experience of development and construction 
and in understanding how multi-million-pound projects are delivered by a project team. AECOM 
supported me throughout the project, but exposed me to give me a good understanding of what we 
do at AECOM and this helped build my confidence and provide the footing of my career.  
 
The main attraction of AECOM to me is the legacies that our projects leave behind. Together as a 
company, we have designed cities, we have constructed major transport routes, designed and built 
some of the most important buildings and actively worked to ensure the environment of our planet 
is protected through sustainable development and conservation.  
 
On a local level, I experienced this understanding of delivering legacies at the first project I assisted 
with at AECOM - the roundabout project. Now, each time I visit my other projects in York, I drive 
over that roundabout and having had the involvement in it, it makes me understand how AECOM's 
projects help to deliver a better world.  
 
Having spoken to Graduates and Apprentices at competitor companies, I think we lead the way with 
Early Careers support - and rightly so! A prime example of this is our ADVANCE Programme which is 
offered to all AECOM Apprentices and Graduates. It begins with a company-wide conference for two 
days. Here, you are introduced to the company, our values, our businesses as well as meeting the 
Senior Leadership team. This, I think, really sets the scene for life at AECOM, but also shows first-
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hand how the business is there to support you as you navigate through the early stages of your 
career.  
 
AECOM is a forward-thinking and innovative business - its why our clients choose us to solve their 
most complex problems. A good company starts with good people and AECOM recognises this. 
There are many companies that offer flexible working, but not in the way we do. AECOM recently 
formalised its new Freedom to Grow initiative, which takes into consideration that there is more to 
working flexibly than the hours you arrive and leave. Freedom to Grow encourages you to discuss 
with your line manager how you bring your best self to work. Yes, hours are included. But it also 
accepts how some of us are better working alone, or in a team. Some of us prefer to work in 
alternate places as opposed to the same desk and people each day, or not in the office at all. 
Freedom to Grow allows us to always deliver our best work, but ensures that we can enjoy what we 
do in the process. This is just one of the ways in which AECOM influences a positive work-life culture 
all while meeting the demands of our clients and the rest of our colleagues.  
 
Again, owing to being a forward-thinking business, AECOM acknowledges that there is more to 
'work' than the 'work' and understands the modern ways of working. While I can only speak for the 
London and Leeds office in this regard - though I am confident this is the case everywhere having 
spoken to people across the company. Certainly in my experience, the Friday socials, which always 
involve an array of pizzas and beer or wine, are just the beginning.  Group activities and social time 
are promoted through the way our offices are designed, the mentality of our leadership team and 
powered by the incredible staff that work here at AECOM. 
 
Corporate Social Responsibility is something that I learnt about in my first ADVANCE session at 
AECOM and I was immediately interested in getting involved. AECOM encourages all employees to 
get involved by allowing you two days a year to contribute your time to a charitable cause.  
 
Last year, I helped with a YMCA day that AECOM hosted at our London office. Local YMCA groups 
who had expressed an interested in understanding what we do and an interest in engineering. We 
spent the day designing and constructing bridges from office materials to illustrate the work we do 
at AECOM. The day was very well received by all involved and opportunities were opened for some 
to return to learn more. 
 
As I write this, everyone in the company received an email from our global CEO and Chairman 
advising on the company’s Q1 statistics. Included amongst some fantastic project wins and strong 
financials, the email also notes that AECOM has been listed - for the 6th consecutive year - as one of 
Fortune 500’s Most Admired Companies, so I’ll end this on that note.  
 

Carolina Lopato Ricorico 

Team: Asset Management (Asset Advisory) 
Office: Aldgate Tower - London 
Apprenticeship Level: 6 
Studying: Building Surveying, London South Bank University 
 
Hello, I’m Carolina and I work within the Asset Management Team at AECOM in our Aldgate Tower 
office in London. Alongside my work I’m studying a level 6-degree apprenticeship in Building 
Surveying at the London South Bank University. 
 
Why did you choose AECOM? 



Apprentice Profiles  

I chose to join AECOM because when I had my interview, the people that hired me were really 

inspiring and showed an image of the company that I was not expecting at all. A company that 

supports women as a vital part of the Construction Industry and encourages them to make an 

impact. As a feminist person, that was essential in my decision. Also, the wide spectrum of 

opportunities from many different aspects that you have once you start working, gave me the push I 

needed to decide to become an AECOM employee. 

 
 
 
What team do you work for and what does your role entail? 
I work for the Asset Management Team. We are a multidisciplinary Team distributed over 3 offices; 

Croydon, Basingstoke and Aldgate. We are engineers and surveyors that provide a streamlined and 

complete services. We help our clients with expert advice in condition surveys, feasibility, design, 

procurement and contract administration. As a Surveyor, I had the opportunity to undertake the role 

of Contract Administrator in some projects and help in the design stage of some refurbishment 

projects. I even deal with clients alongside my Senior Team members, learning how to manage every 

kind of situation. 

 
What technical skills have you developed? 

Since I joined AECOM, I started as an active member of the CAD team, allowing me to have a better 

perspective of every aspect in the design process. Little by little I started to undertake more surveying 

tasks and responsibilities as a Building Surveyor. I had the great opportunity of working with the 

Architecture Team and the Façade Engineering Team in different projects for almost a year, which 

gave me an understanding of how different departments in the same company approach different 

issues. That was a massive learning curve in my development. In almost 4 years, I have developed my 

time management and communication skills among others and every day that I spend working closely 

with my colleagues I am able to see and apply the importance of the accuracy and high standards we 

strive to achieve. 

 
What are your career aspirations and how will the AECOM Apprentice programme help you 
achieve these? 
Hopefully, in less than 2 years, I will sit my APC and pass it, becoming a Chartered Surveyor. From 

that, I would also like to combine my role as a Chartered Surveyor with RICS with mentoring other 

apprentices that join the programme to help them to get the most out of it. I believe with the right 

support AECOM is a great company to progress professionally and make a brilliant impact. 

 

What is the social side of working for AECOM like? 

When I started at AECOM I did not know anyone. I would not naturally go and approach people that 

I did not know. We recently acquired URS and so not everybody knew each other, but the SSC (Sport 

and Social Club) and their events helped me to integrate myself and make my induction process in 

the company interesting. I am part of the ALECS (Aldgate London Early Careers Society) Committee 

and that allows me to meet different people within the company and enjoy other aspects in a more 

relaxed and friendly environment, not just work related.  
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Bradley Causton 
Team: Cost Management – Quantity Surveying 
Office: Aldgate Tower 
Apprenticeship Level: 6 
Studying: Quantity Surveying BSc (Hons), University College of Estate Management (UCEM) 
 
Hi, I’m Bradley and I work within the Engineering Services team at AECOM in our Aldgate Tower 
office. Alongside my work I’m studying a level 6 Chartered degree apprenticeship in Quantity 
Surveying at the University College of Estate Management. 
 
What does your role entail? 

My role involves various tasks that are crucial to the overall costing of projects. These tasks include: 

measurement from drawings, pricing elements, producing cost plans, benchmarking cost data and 

quality assurance. I have also attended site visits and meetings, written reports and contracts, 

performed valuations and contributed to articles published in recognised magazines such as the 

CIBSE Journal.  

 

What has been your favourite project? 

Over the duration of my first year at AECOM, I have worked on a huge variety of projects, where I 
have undertaken all the above tasks. These projects have varied from residential blocks, office 
spaces, Hospitals, Government buildings and Transport links. One of the most prominent projects 
that I have been involved in is HS2, where I had the opportunity to develop my knowledge in the 
utilities area. The majority of the work consisted of producing estimates for utility diversions 
including Gas, Water, Electricity and Comms networks. Another area that I have enjoyed working in 
is retail developments, where I have completed measurement exercises and costing on numerous 
stores around Europe. An example of some of the projects include flagship retail stores in Milan, 
Zurich and Berlin and the John Lewis store refurbishment in Peterborough. As well as this, I have 
worked on an AECOM publication called SPONS, which is a series of price books containing cost data 
for the UK Construction Industry. 
 
Why did you choose AECOM? 

AECOM appealed to me due to the scale of the organisation and the fact that it has multiple 
disciplines including: Architecture, Civil Engineering, Surveying, Project Management and 
Sustainability. Therefore, I have been able to develop a broad expanse of knowledge in these areas 
which impact the projects that I work on. For example, when working on a project requiring Air 
Source Heat Pumps, I was able to liaise with the Engineers on the floors below Cost Management 
and speak to the Designers about how they can be incorporated into existing buildings. Also, the 
apprenticeship scheme is very well structured and I feel well supported within my team. I have been 
able to work alongside directors who have a breadth of knowledge and experience that they are 
willing to share with the apprentices.  
 
What development support have you achieved on the apprentice programme? 

I feel that the development support is brilliant. As part of the development programme, I have had 
multiple trips to Birmingham for presentations and team-building events. These have been excellent 
for developing my confidence and learning very useful presentation skills. Through these events, 
there is the chance to meet other AECOM colleagues from offices across the UK and Ireland. Also, I 
had the privilege of going on a 5-day trip to Cumbria (Outward Bound), where I engaged in 
character-building activities including canoeing, abseiling and rock climbing. I did not envisage this 
opportunity when I started my apprenticeship, but it has made a huge impact on my approach to 
tasks and my confidence in unfamiliar environments.  This is an element that other competitors 
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would not offer as part of the apprenticeship, which puts AECOM at the top in my eyes. Further to 
this, a personal mentor was assigned to me, where I have regular 1-2-1 meetings and reviews that 
are focused on my wellbeing and my progress.  
 
What is the working environment like at AECOM? 

The work environment is excellent and I thoroughly enjoy the whole working experience. There is a 
community atmosphere in the office, where everybody is willing to help. When I first started, I was 
made to feel very welcome and was personally introduced to every member of the team. I feel very 
comfortable when I need to ask questions and feel that everybody has time for the apprentices. The 
office space is very pleasant to work in, where the environment is contemporary. The 7th floor has 
football tables and a table tennis table; plus, there are rocking chairs on the 10th floor that look over 
London too! 
 
What is the social scene like at AECOM? 

Working at AECOM enables me to participate in organised social events that I have thoroughly 
enjoyed. Some examples of these events include: an Aldgate Tower Summer party, attending sports 
events such as Darts at Alexandra Palace, social games including Flight club and Shuffle club, and 
monthly curry nights. As well as this, the Sports & Social club arranged a Table Tennis competition 
which was fun and gave me the chance to network with colleagues from other teams in the 
business. Further to this, there is a group called the Aldgate London Early Careers Society (ALECS), 
who organise networking events for Apprentices and Graduates based at the Aldgate tower office. 
These have been very beneficial and are a fun way to introduce yourself to fellow apprentices who 
may also be on the same pathway. Some of these events include a networking evening with a 
presentation from the UKI CEO, plus a pub quiz at the Leman Street Tavern which is a local pub to 
Aldgate Tower.  
 
How are you finding the academic side of the Apprenticeship compared to sixth form? 

At AECOM, a designated weekly study day is assigned to each apprentice which allows you to 
complete your studies. My colleagues are very understanding of the importance of this time and 
ensure that I have enough study time each week. Compared to sixth form, I find that the workload 
has increased slightly as my course is mainly coursework-based. However, the work that I do on a 
day-to-day basis assists me in understanding some of the modules within my course. Also, there are 
a lot of apprentices within the Engineering Services team at different stages of the course. 
Therefore, I always have a point of contact to help me with my studies and answer any queries that I 
have along the way. 
 
Have you had the opportunity to be involved in any Corporate Social Responsibility activities? 

I have been involved in several charitable events that form part of AECOM’s CSR. An example of 
these was an annual sponsored walk carried out by the whole Engineering Services team in memory 
of a member of staff. We also raised money for the British Liver Trust with a cake sale with cakes 
baked by members of the team. I thoroughly enjoyed these events and the participation of every 
member of the team was excellent, especially as it was for a good cause. Further to this, I have also 
been chosen for shadowing with apprentices, where a student from the YMCA had a taster of what 
we do at AECOM in different areas of the industry in aid of her decision to join an apprenticeship 
scheme in the business. 
 
What would your advice be for a current sixth form student deciding between an Apprenticeship 

or University? 

I would personally encourage every sixth form student to consider the apprenticeship scheme 
offered at AECOM as it has honestly been the best decision that I have ever made. From when I first 
started at AECOM, I have not looked back and I am learning the industry in the best place. The 
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structure of the course gives you a better understanding of what you learn and the experience that 
you gain as you learn is priceless. I feel that this route gives you the best possible start in the 
industry. 
 

Pauline Lagan 
Team: Project Management 
Office: Southampton 
Apprenticeship Level: 6 
Studying: Construction Management, University College of Estates Management 
 
Hi, I’m Pauline and I work within the Project Management team at AECOM in our Southampton 
office. Alongside my work, I’m studying a level 6-degree apprenticeship in Construction 
Management at the University College of Estates Management. 
 
What does your role entail? 
My role has continued to grow in a short period of time since I first joined the Project Management 
team April 2018. Initially, I was tasked with assisting my colleagues with the provision of full Project 
Management services, including project administration, the production of project execution plans, 
project update reports, project programmes and risk registers, as well as scheduling meetings and 
issuing agendas/minutes. Having gained more knowledge and experience across a variety of market 
sectors, including secondments to the public sector, and from shadowing my team over the past two 
years, I am almost autonomously managing my own project. This includes chairing and minuting my 
own meetings, liaising directly with the Client and acting as the main correspondent between the 
Client and Contractor, whilst appropriately administering and adhering to the contract.        
 
In addition to my role, I have assumed the position of Local Safety Officer for the Southampton 
office, and my responsibilities include the safety, security and wellbeing of all colleagues within the 
workplace in accordance with AECOM policies and procedures.    
 
What has been your favourite project? 
My favourite project so far is Southampton City Council’s Energy Company Obligation (ECO) - 
Regeneration Scheme which was introduced to improve the energy efficiency and external 
appearances of existing council properties across Southampton. I hold strong views when it comes 
to sustainability and was pleased that this was my first project, which has since led to more work of 
a similar scope with the Council as a result. 
 
I was also recently seconded to Hampshire Fire and Rescue Service for a short period of time to 
support the Station Investment Programme. This is one of their largest projects yet, which involved 
assisting the property and facilities team with the proposed study and specifications of various fire 
station upgrades, or where necessary, replacements. This opportunity has strengthened my 
experience in the public sector and given me the ability to support other public sector projects with 
confidence.     
 
Why did you choose AECOM? 
After finishing up my A-Levels, I decided to take a gap year and get a job. The gap year turned into 
gap years and eventually I decided I wanted a career change and revisited the idea of University. By 
chance, an apprenticeship with AECOM was recommended to me. 
 
Apprenticeships seem to be the modern way of studying by providing you with the ability to study, 
work and gain experience all at the same time. Not only were AECOM prepared to put me through 
University, but they encouraged me to go one step further and enrol in a RICS accredited degree, 
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which upon completion will enable me to undertake the Assessment of Professional Competence 
(RICS APC) – a highly regarded professional accreditation in the industry.   
 
What development support have you achieved on the apprentice programme? 
I had little experience in the construction industry prior to AECOM, but with dedicated support from 
my team and line manager I have become more knowledgeable and more confident in my skills with 
each project I take on. Our office leads are always encouraging us as apprentices to be our best 
selves, to own our roles and to get our names ‘out there’. In the short time I have been here, I have 
volunteered for several opportunities and I am grateful for all that I have achieved with their support 
and guidance.   
  
The Early Careers Team also provides advice and encourages all apprentices and graduates to take 
part in the Advance Programme, which brings apprentices from all over the UK&I together for events 
so we can build our connections. 
 
What is the social scene like at AECOM? 
There is never a dull day at AECOM, particularly in our office! Throughout the year, our office leads 
and the engagement team are constantly organising events and socials and encouraging the whole 
office to take part. Every quarter, we have an office team meeting followed by a staff social, and in 
between these socials, we have our own team gatherings.  
 
There are also various other events that we are encouraged to attend which include professional 
networking, team building days, yoga / fitness lunchtime sessions and, more importantly, charity 
events and CSR days. Our office runs various fundraisers for our annually chosen charity, and these 
include numerous bake sales, touch rugby, football and dodgeball tournaments, and bikeathons to 
name only a few.  
 
Have you had the opportunity to be involved in any corporate social responsibility (CSR)? 
CSR is a part of AECOM’s Social Value policy, and we are inspired to use 2 working days a year to 
support local charities, communities and small businesses. In my short time here, I have volunteered 
to take part in the Royal Victoria Park beach clean-up, woodland management at Zionshill Copse 
Local Nature Reserve, and repair and maintenance at FLE Fishery.  
 
In addition, as part of my apprenticeship goals, I have enrolled as a STEM Ambassador (Science, 
Technology, Engineering, Mathematics) and I am expected to attend career fairs, schools and 
workshops to promote, mentor and encourage young people towards a career in our industry.    
 
What advice would you give students considering applying to AECOM? 
I’d highly recommend choosing an apprenticeship with AECOM. They offer a variety of job roles 
through the apprenticeship pathway, providing you with plenty of options to choose from anywhere 
across the UK.  
 
The support I have received from the office, the Early Careers Team, my fellow apprentices and 
AECOM overall, has been outstanding. I have had no doubt that I have made the right choice and am 
confident in where my career will lead as it is clearly mapped out for me throughout my 
apprenticeship. Yes, the apprenticeship is hard work, and upon completion of it the rest is up to me, 
however, the apprenticeship is already giving me the tools and exposure I need to become a strong 
project manager capable of contributing to and effecting change in our industry – and that’s an 
exciting prospect. 
 


