Digital Skills Bootcamps are a flexible way to gain high quality skills relevant to employers. These are intensive skills
development programs that create employable talent and develop technical skills rapidly in a short period of time.
Skills Bootcamps are structured in a comprehensive way, lasting from 7 to 11 weeks, depending on the pathway.

Learners' satisfaction rate

Overall Bootcamp Rate

Each week individuals attend sessions to develop their skills. Our sessions run 2-3 times a week and each session is
between 2.5 hours to 3 hours including labs to practice the hands-on exercises.

Under the ‘Plan for Jobs’ scheme, residents of certain regions in
the UK can attend Skills Bootcamps with 70% of the costs funded
by the Government. The Government published ‘Skills for Jobs’
which outlines the need to give employers a greater say in the
development of skills to current employees and to be able to
create a pipeline of talent for new positions or apprenticeships.

1. Cloud Computing
2. DevOps Engineer
3. Data Analyst
4. Digital Transformation for SME’S

The contribution of the employer, for their employees to develop
the skills in any of the pathways, would be £699 plus VAT per
person. The contribution would cover the cost of Vendor exams
(optional).

1. Learners must be 19+ years of age
2. They must either live and work in the East of
England or live in Nottinghamshire or
Derbyshire region
3. Right to work in the UK
4. Staff who are employed
5. Furloughed staff
6. Staff at risk of redundancy

In addition, employers can also provide support in the
following ways:
hands-on projects;
providing employees time off to do the Bootcamp;
providing mentoring and hands-on support to develop during
the Bootcamps.
Alternatively employers can also work with us to take on the talent
we develop through the Bootcamps via a work placement, an
Apprenticeship or a Job and make a small contribution to use the
service.

On completion of the Bootcamps the
individuals can progress onto Apprenticeships
or other Higher-level training to develop skills
further. If Employees progress onto an
Apprenticeship, then the Bootcamps can be
used as a recognition of prior learning which
would reduce the cost and duration of an
Apprenticeship.

As the program is funded by the Government Schemes,
based on the Plan for Jobs and Skills for Jobs, it is key
that we work in a collaborative way with our partners, to
support them to develop their workforce with the relevant
level of Tech skills needed to help companies to grow.
To ensure we are giving your organisation the right level
of support, we will carry out a ‘Training Needs Analysis’, to
understand your needs as an organisation.
When your employees are enrolling on a Skills Bootcamp
with Purple Beard we will also ask you (the employer) to
sign an SLA agreeing to support the learner throughout
the process.
At the end of the Skills Bootcamp, Purple Beard will need
your permission to use your feedback to inform future
programs as well as showcase the use cases.
Most importantly, at the end of the program, we require
evidence to support that the learner is using their skills
within their role, has moved into a new role, or has
secured an interview. This evidence not only supports our
funding claims, but again helps us to inform future
programs.
Workplace opportunities for our Skills Bootcamps
Trainees.

Achievement Rate

WEEK 1

Cloud Computing Pathway: Our cloud computing pathway is
based on the AWS framework
Goal for Fundamentals of Cloud Computing: The Cloud
Computing module will cover the main characteristics of Cloud
Computing, Goal for AWS specific Segment: AWS course
provides a detailed overview of cloud concepts, AWS core
services, security, architecture, pricing, and support.
This course helps you to prepare for the AWS Certified Cloud
Practitioner exam. There will also be 3 Lab days which will form
part of the course in order to support the development of
technical skills.

Apprenticeship in ICT (Network Engineer Pathway)
Apprenticeship in IT Support Technician
You can move onto the AWS associate Solutions Architect
Pathway

See our Cloud Computing Bootcamp page here for more
information.

Fundamentals of Cloud Computing
Cloud Computing Concepts
Basic concepts such as Virtualisation,
Datacentres, Cloud Computing drivers

WEEK 6

Caching
Building decoupled architectures
Microservices and serverless architectures
Managed Services
RTO/RPO and backup recovery setup
Optimization and review

WEEK 2

AWS Cloud Practitioner essentials
Introduction to Amazon Web Services, Compute in
the Cloud
AWS Certified Cloud Practitioner Basics

WEEK 3

AWS Cloud Practitioner essentials
Introduction to Amazon Web Services,
Compute in the Cloud
AWS Certified Cloud Practitioner Basics

WEEK 4

Architecting on AWS: Introduction
The simplest architectures
Adding a compute layer
Adding a database layer
Networking in AWS – Part 1

WEEK 5

Networking in AWS – Part 2
AWS Identity and Access Management (IAM)
Elasticity, high availability, and monitoring
Automation

WEEK 8

Hands-on lab: Implementing a serverless architecture with
AWS
Hands-on lab: Creating a highly available environment
Hands-on lab: Automating infrastructure deployment with
AWS CloudFormation
Hands-on lab: Creating a VPC

WEEK 1

Introduction to DevOps
What is DevOps?
DevOps in the context of Agile Development
DevOps Best Practices
Benefits of DevOps
The broad purpose of the occupation is to enable organisations
to get valuable working software out in front of active users,
both external and internal, frequently and safely, reducing time
to market, delivering increased value - both with respect to the
end user and the business - and improving the quality of digital
services.
At its simplest, DevOps is a philosophy and way of working that
brings together two historically disparate parts of the IT
organisation, namely those who develop the software and
those who are then required to support it in the live
environment.
The DevOps Engineer encapsulates both
disciplines, requiring the individual to understand and
appreciate how their code functions when being used in the
real world and troubleshoot any issues that may arise, while
taking a cloud-infrastructure focused perspective.

You can move onto the AWS DevOps Engineer pathway via
the Associate Developer or Operations route

WEEK 2

Getting Started / Foundation Concepts
Understand basic concepts like version control,
software builds, releases and deployment.
Intro to hosting infrastructure components such as
virtual machines, compute, storage and network
resources.
Introduction to Cloud computing, concepts such as
SaaS, PaaS, IaaS
Introduction to Cloud computing service provider
AWS / Azure / GCP
Understanding immutable infrastructure
Introduction to Python (Basics ) or Bashscripts

WEEK 3

▪
▪
▪

Source Code Management using GitHub
Using GitHub
Introduction to GitHub
Hands-on exercises using GitHub

Apprenticeships in DevOps Engineer

See our DevOps Bootcamp page here for more information.

WEEK 4

Continuous Integration & Continuous Deployment
Introduction to Continuous Integration and Delivery
Hands-on exercises using GithUB
Understand Continuous Deployment
Using GitHub
Jenkins

WEEK 5

Configuration Management - using Terraform
Configuration of Virtual host, SSL, DNS, Reverse
Proxy etc.
Introduction to Infrastructure as Code,
Configuration Management tools and
technologies

WEEK 6 & 7

Containers and Orchestration
Introduction to Containers and benefits
Introduction to Docker and Docker Hub
Intro to orchestration and Kubernetes

WEEK 8

Containers and Orchestration
Introduction to Docker and Docker Hub
Intro to orchestration and Kubernetes
Testing and DevOps
WEEK 9

Labs

WEEK 10

Continuous Monitoring Introduction to Infrastructure
and Application Monitoring
Introduction to Data Dog
Introduction to some Advanced concepts and
Security

WEEK 11

Advanced Topics
Introduction to security concepts, tools and technologies such
as vulnerability scanning dependency checking etc.
What is DevSecOps and how to implement it ?
Labs and Hands-on project

WEEK 1

Intro to Data Analysis,
Introduction and intermediate Statistics

WEEK 9

Error handling, Regular Expressions

WEEK 10

Learn functional and object-oriented programming with basic
knowledge of tools in Python and libraries like NumPy,
Matplotlib, and Pandas for data analysis and data visualisation
and appropriate statistics knowledge required for it.
Learn the basics of machine learning and tools for modeling.

You can move onto entry level roles in Data analysis and
Visualisation
You can also continue Machine Learning and Advanced
Python
Apprenticeships in Data Technician Level 3
Apprenticeship in Data Analyst level 4
Apprenticeship in AI and Data Specialist

WEEK 2

Advanced Excel

WEEK 3

Advanced Excel
Hands Task

WEEK 4

Introduction to Python and why Python?
Applications where python can be used
Python Installation and command line usage
Python for loop
Python while loop
Assignment and practice questions
WEEK 5

See our Data Analysis Bootcamp page here for more
information.

Python Syntax and Python Conditional statements
WEEK 6

Python Data Structures
WEEK 7

Python Containers
WEEK 8

Python Functions and Inheritance, File
Handling

NumPy, Matplotlib, Pandas

WEEK 11

Introduction to Machine learning.

WEEK 1

Digital transformation for Leaders
Cloud and Mobile

Purple Beard’s Digital Leader program has been designed in
response to the challenges organisations are facing in the
current world. Covid-19 changed the way we work, operate and
live.
This immersive and interactive programme, explores the five
biggest game-changing technologies that are driving digital
transformation across organisations and industries:
- Internet of Things (IoT)
- Big Data
- Artificial Intelligence and Automation
- Privacy and Security
- Virtual Reality
- Cloud and Mobile

WEEK 2

Data Analytics for Business
Business Analytics with Excel
Predictive analytics
Power BI Training Course- ( Online Optional )

WEEK 3

Agile working Practices
Introduction to Virtual reality and Augmented reality
(Optional)

WEEK 4

Principles of AI and Automation
Internet of Things
You can move into a specialist area if you need to at the end
of the Program via developing skills that are required

See our Digital Leader Bootcamp page here for more
information.

WEEK 5

Principles of privacy and security

WEEK 6

Building a Digital Framework

WEEK 7 & 8

Project
During the course of this programme, you will develop and
refine a business case and plan for a project or initiative at
your own organisation. The purpose of this plan is to help
your own organisation along the Digital Transformation
path, regardless of where it currently is in this journey.
Personalised feedback will be given on your submission
with the goal of building a preliminary plan that you can
put into action.

See our case studies, video testimonials and Bootcamp report.

STEP 1

Contact us and discuss our Skills Bootcamps:
admin@purplebeard.co.uk
020 8045 4405 | 07792 130482
www.purplebeard.co.uk
Employer Contact Us Form
Book a 15 min call
STEP 2

Our Account Manager will assess your organisation's needs
and estimate how we can help you with our Skills Bootcamps.
STEP 3

Agreement & Enrollment

Close the digital skills gap in your organisation
Futureproof the skillset of your employees
Take care of your staff needs - 68% of employees want to learn or train in the workplace
Unfold the potential of your best employees - 84% of employees at top-performing companies
receive all the professional training they need

Improve your revenue - companies that invest in employee training gain 21% more profit
Improve your Digital Transformation
Improve your staff retention - 94% of employees agree
to stay longer at a company if it invests in their training
Become a training-focused organisation - 73% of
organizations provide industry-specific training
and development at the moment

