
HERTFORDSHIRE 
OPPORTUNITY PLEDGE

The purpose of the Hertfordshire Opportunity Pledge is to 
help more young people to develop their skills and future 
careers with local businesses. By signing up to this pledge, 
employers will have the opportunity to be at the heart of 
inspiring the future workforce for the benefit of their own 
businesses and help the local economy to thrive.

The pledge will ensure that job seekers are inspired and 
informed about the expanding range of opportunities 
in Hertfordshire and that employers are supported with 
effective plans to recruit and develop their workforce by 
committing to an action plan for improvement and possible 
adjustments.

Make the pledge
In signing up to the pledge you are committing to provide 
opportunities for people to work, earn a wage and gain 
valuable qualifications and experience. We’re asking you to 
sign up and pledge your support to help a diverse range of 
people prepare for and enter the world of work. Make the 
pledge, and commit to offer one or more of the following:

Offer a traineeship
Traineeships are a skills development programmes that 
include a minimum of 70 hours work experience. They 
give young people ages 16-24 and helps give young 
people the experiences to progress into employment or 
apprenticeships. Trainees can form the beginning of an 

employer’s talent pipeline and provide an opportunity for an 
employer to get to know and work with young people prior 
to recruiting apprentices.

Offer an apprenticeship
Apprenticeships give you the chance to nurture your own 
talent, reduce training costs, and develop a workforce with 
the specialist skills you need.

Offer work experience 
Offering those aged 16-24 a work experience placement 
is a great way of attracting a younger workforce to your 
company. Having a carefully thought-out work experience 
programme, delivered over a period of time, where young 
people can work on real projects means they get a true 
picture of what it is like to work in your industry. 

Offer a work taster  
Work tasters last just a few hours and can provide 
invaluable career experience for job seekers, as well as 
cost-effective solutions for employers. They enable people 
to gain valuable experience, explore career possibilities and 
make valuable contacts 

Offer entry-level roles 
Entry-level roles are a popular route for those who have 
left school, college or university and are looking for their 
first role. Entry-level positions offer a good way to bring in 
young talent and progress it through your business.

Hertfordshire’s people are hugely important to the local Hertfordshire economy. 
To help individuals and businesses thrive, we need to match aspirations with job 
opportunities, and ensure that residents and businesses can access the skills 
and knowledge they need to help them progress and grow.

WWW.HOPINTO.CO.UK FACEBOOK-SQUARE INSTAGRAM Twitter-Square

https://www.hopinto.co.uk/
https://www.facebook.com/hopinto/
https://www.instagram.com/hop_into/
https://twitter.com/Hopinto_herts


Become a mentor 
Being mentored is one of the most valuable and effective 
development opportunities you can offer a potential 
employee. Having the guidance, encouragement and support 
of a trusted and experienced mentor can provide those 
aged 16-24 with a broad range of personal and professional 
benefits.

Become a Hertfordshire Opportunity Champion
Encouraging other employers to consider new talent from 
a diverse range of backgrounds and build from the bottom 
up is an essential element of the economic recovery. 
Using your business network to inspire more employers to 
pledge their support to prepare local people for the world 
of work is not only nurturing future talent and growing 
local business but improving people’s lives by offering new 
training and job opportunities. 

Back the Future
The Back the Future campaign is a collective of employers, 
apprenticeship training providers and intermediaries, 
who believe employers should be backing the UK’s talent 
pipeline and are committed to addressing social mobility 
issues, ensuring individuals are not put off applying for 
apprenticeships because pay is too low. The Back the 
Future campaign organisers believe a ‘decent’ wage for 
an apprentice, is anything between £6.25 and £7.70 per 
hour, which equates to £13,000 to £16,000 annually for an 
apprentice working 40 hours a week.

Become a Disability Confident employer
Disability Confident organisations play a leading role 
in changing attitudes for the better. They’re changing 
behaviour and cultures in their own businesses, networks 
and communities, and reaping the benefits of inclusive 
recruitment practices. The scheme helps employers recruit 
and retain great people, draw from the widest possible pool 
of talent and secure high-quality staff who are skilled, loyal 
and hard working. 

Hertfordshire Opportunities Portal
By pledging your support to the young people your 
organisation will be able to showcase your career 
programmes on HOP’s Employer Spotlight. HOP is used 
by our schools, colleges and training providers to highlight 
to their students the variety of employment opportunities 
across Hertfordshire – a great chance for your organisation 
to reach a wide pool of talent. 

Once you have pledged to HOP Into Your Future please 
contact hopinto@hertfordshirelep.co.uk so our team can 
start preparing your profile. 

HOP into your Future is funded by the UK Government 
through the UK Community Renewal Fund.

Hertfordshire Opportunities is part-funded by the European 
Social Fund.
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REGISTER YOUR INTEREST HERE
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