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Introduction & Welcome Steve Trotter 
Careers Hub Operations Lead

2pm

Introduce concept of Gatsby Benchmark 4 
and how to hit the Benchmark

Steve Trotter
Looking at 3 Careers and Enterprise 
GB4 Careers in the Curriculum 
concepts and the Gerard Liston 6 step 
model

2.10-
2.30pm

Employer resources linked to Careers in the 
Curriculum Gatsby Benchmark 4

Sam Sullivan & Rob Redfern Tesco
Sam Eustace Roche
Jo O’Reilly STEMPoint East
Justine Perry Cariad Marketing

2.30-3pm

GB4 JOURNEY – Hear from Careers Leaders Input from Careers Leaders/Teachers 
who have incorporated careers 
learning within curriculum 

3pm-
3.25pm

Resources and further guidance
CEC resources
Herts LEP resource list 
Upcoming Events

Steve Trotter 3.25-
3.30pm

Gatsby Benchmark 4 Careers in the 
Curriculum Agenda



Aims of this session:

• CAREERS LEADERS AND TEACHERS WILL GAIN 
A BETTER UNDERSTANDING OF GATSBY 
BENCHMARK 4 CAREERS IN THE CURRICULUM 
& MODELS TO HELP IMPLEMENT THE 
BENCHMARK

• CAREERS LEADERS AND TEACHERS WILL FIND 
OUT HOW EMPLOYERS CAN HELP TO 
GENERATE GB4 INPUT AND RESOURCES

• CAREERS LEADERS AND TEACHERS WILL KNOW 
WHICH RESOURCES ARE AVAILABLE TO THEM 
AND HOW TO ACCESS THEM.



Our missions:

• To inspire and support young people in the 
transition to the fast-changing world of work

• Strengthen the links between education and 
employment

• Raise the profile and quality of Careers Education 
in schools and colleges by backing the 8 Gatsby 
Benchmarks

• Raise aspirations among young people



The Careers & Enterprise Company

SHIFT WITH LASER FOCUS ON 
SHOWCASING IMPACT



The eight Gatsby Benchmarks

Gatsby Benchmark 1 

A stable careers programme

Gatsby Benchmark 2 

Learning from career and labour market 

information

Gatsby Benchmark 3

Addressing the needs of each pupil 

Gatsby Benchmark 4

Linking curriculum learning to careers

Gatsby Benchmark 5 

Encounters with employers and employees

Gatsby Benchmark 6

Experiences of workplaces

Gatsby Benchmark 7

Encounters with further and higher education

Gatsby Benchmark 8

Personal Careers Guidance

The Gatsby Benchmarks define what is considered world-class in careers guidance. 

https://www.youtube.com/watch?v=G-4G4_W5kk8&feature=emb_logo


Gatsby Benchmark 4-Careers in the curriculum



Skills for Jobs White Paper for Careers Leaders
Thursday 21st January 2021 



What is looked for to meet the benchmark?



What is looked for to meet the benchmark?



Defines 3 Approaches to implementing Careers in the
Curriculum : Foundation, Careers Across the Curriculum,
Employer Enriched Curriculum Learning

Provides Audit Tools for CL’s to map activity and identify gaps in 
provision or examples of good practice that can be
replicated 

Highlights guidance on factors to consider to support 

effective implementation in 3 separate approaches

Careers in the Curriculum Mapping Tool 

https://resources.careersandenterprise.co.uk/resources/careers-curriculum-modelling-tool-guide



1. Foundation Approach
https://resources.careersandenterprise.co.uk/resources/careers-curriculum-modelling-
tool-guide



2. Careers Across the Curriculum Approach
https://resources.careersandenterprise.co.uk/resources/careers-curriculum-
modelling-tool-guide

https://resources.careersandenterprise.co.uk/resources/careers-curriculum-modelling-tool-guide


3. Employer Enriched Curriculum Learning/A* Approach
https://resources.careersandenterprise.co.uk/resources/careers-curriculum-
modelling-tool-guide



3. Employer Enriched Curriculum Learning/A* Approach
https://resources.careersandenterprise.co.uk/resources/careers-curriculum-
modelling-tool-guide



4. A* Employer enriched 
curriculum approach

3. Careers across the 
curriculum approach

2. Foundation approach

1. Pre-stage/Audit

DISCUSSION/REFLECTION

Where do you think your 
school/college is on the 
pyramid and why?



Process to start

• Use the Careers and Enterprise 
Careers Modelling audit in a 
staff/department meeting/INSET

• Look for a Careers Champion in each 
department-perhaps meet as a group 
once a half-term or term

• Consider using the Gerrard Liston 6 
Step Model or 1 of the 3 CEC 
approaches:

• Meet with an employer virtually to 
explore a project or use off the shelf 
examples from our handout or new 
resource from CEC http://www.forum-talent-potential.org/wp-

content/uploads/getting-started.pdf

http://www.forum-talent-potential.org/wp-content/uploads/getting-started.pdf


Process to start-Audit Example WGG



Process to start-Audit Example WGG



https://resources.careersandenterprise.co.uk/my-learning-my-future

https://resources.careersandenterprise.co.uk/
my-learning-my-future

https://resources.careersandenterprise.co.uk/my-learning-my-future


EMPLOYER ENGAGEMENT WITH  GB4

Sam Sullivan & Rob Redfern Tesco
https://resources.careersandenterprise.co.uk/resources/aet-and-tesco-careers-english-resources

Sam Eustace Roche
https://www.stempointeast.org.uk/education/secondary/resources/secondary-school-resources-roche/

Jo O’Reilly STEMPOINT East
https://www.stem.org.uk/stem-careers/schools

Justine Perry Cariad Marketing
Social Media and Marketing linked to an English lesson

https://resources.careersandenterprise.co.uk/resources/aet-and-tesco-careers-english-resources
https://www.stempointeast.org.uk/education/secondary/resources/secondary-school-resources-roche/
https://www.stem.org.uk/stem-careers/schools
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Document Classification: TESCO Internal 

Samantha Sullivan

Pre-Employment and Work Placement 
Programme Manager

Rob Redfern BEng (Hons) CEng MCIBSE 
MInstLM

Engineering Design Manager

Tesco Practical Approaches to Benchmark 4: 
Linking Curriculum Learning to Careers
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Document Classification: TESCO Internal 

Why did Tesco get involved with the project?

Cornerstone 
Employer

Building 
employability skills

Opportunities for our 
colleagues

All our content is linked to the Skills Builder framework 
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Document Classification: TESCO Internal 

Reflection
Why did I get involved?

Try and leave this world a little better than you found it, and when your turn 

comes to die, you can die happy in feeling that at any rate, you have not 

wasted your time but have done your best.

Robert Baden-Powell
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Document Classification: TESCO Internal 

Expectation Vs Reality
Engineer. noun : A person whose job involves designing and building engines, machines, roads, bridges, etc
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Document Classification: TESCO Internal 

Clarity of the task & 
output

Discuss what I do, 
challenges and why.

Problem Statement

Research

Create

Context

Lesson content

Refinement

The objective
Articulate my 

function

Follow 
planning 
process

Team Review

My experience
Planning, whether writing an analytical essay or creating fiction, is an essential skill. (Lisa Ashes)

Tesco & AET – Great collaboration throughout
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Document Classification: TESCO Internal 

How could the skill of planning save the world?

Tesco Context - see the 
importance of the planning 

stage in the real world 

Team Task - Apply 
the Tesco process 
to save energy in 

your school

Planning, whether writing an analytical essay or creating fiction, is an essential skill. (Lisa Ashes)
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Advice & top tips

Explore and the solution 
will present itself

Discuss and seek 
clarity  where 

necessary

It takes time & effort Feel fantastic about 
bringing things to life

Keep an open 
mindset

Understand 
the objective

Plan & 
communicate

Enjoy & make 
it real 
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Document Classification: TESCO Internal 

Since working on the pilot project we have continued our 
partnership with Academies Enterprise Trust (AET) to 
develop further resources for:

• maths, computing and geography

This work will allow more young people to gain an insight 
into the breadth of future career opportunities.

For the 2022-23 Academic year we will be looking at further 
resources for:

• Science, maths, food and nutrition

What’s next?
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Further support from Tesco

• We have limited availability for 
our property team to come into 
your school to delivery our one-
day

‘World of Work- Store of the 
Future’ lesson:

• Overview of Tesco property/Job 
roles and skills

• Practical task to design a 
sustainable store of the future

• Presentation skills

• Certificate of completion

• We are keen to hear from schools 
who deliver Food and Nutrition at 
GCSE level and if there is an 
appetite for lesson delivery 
support and a visit to our state of 
the art ‘Food Development centre’

• Spaces will be limited to 4 
schools per year

• Virtual work experience and 
CV/Interview workshop through 
Speakers for Schools:

• 7th Feb – CV Workshop 
http://www.s4snextgen.org/Opportunities/View/id/
2487

• 15th Feb – Space & Merchandising 
http://www.s4snextgen.org/Opportunities/View/id/
2438

• 16th Feb – Customer and Marketing 
http://www.s4snextgen.org/Opportunities/View/id/
2444

• 16th Feb – Property 
http://www.s4snextgen.org/Opportunities/View/id/
2410

• 17th Feb – Technology 
http://www.s4snextgen.org/Opportunities/View/id/
2437

Tesco Property

‘Store of the Future’

Lesson delivery

Food and Nutrition 
lesson support and 
site visit

February 

VWE and career 
sessions

https://urldefense.com/v3/__http:/www.s4snextgen.org/Opportunities/View/id/2487__;!!JUyETn1neQ!pG3EpQkAbfidasxsGXAgV5sRuH_HCnl83rYtnJa-Fit7cVMGGz6HtCC1cQuPj7JO3v5V$
https://urldefense.com/v3/__http:/www.s4snextgen.org/Opportunities/View/id/2438__;!!JUyETn1neQ!pG3EpQkAbfidasxsGXAgV5sRuH_HCnl83rYtnJa-Fit7cVMGGz6HtCC1cQuPjwgU2l5P$
https://urldefense.com/v3/__http:/www.s4snextgen.org/Opportunities/View/id/2444__;!!JUyETn1neQ!pG3EpQkAbfidasxsGXAgV5sRuH_HCnl83rYtnJa-Fit7cVMGGz6HtCC1cQuPj_VfNyIE$
https://urldefense.com/v3/__http:/www.s4snextgen.org/Opportunities/View/id/2410__;!!JUyETn1neQ!pG3EpQkAbfidasxsGXAgV5sRuH_HCnl83rYtnJa-Fit7cVMGGz6HtCC1cQuPj3aGUSLh$
https://urldefense.com/v3/__http:/www.s4snextgen.org/Opportunities/View/id/2437__;!!JUyETn1neQ!pG3EpQkAbfidasxsGXAgV5sRuH_HCnl83rYtnJa-Fit7cVMGGz6HtCC1cQuPjwPVCKxT$


Sam Eustace Roche Science Resources 
KS3/KS4

https://www.stempointeast.org.uk/education/secondary/resources/secondary-
school-resources-roche/



STEMPOINT East

GATSBY benchmark 4
Linking curriculum Learning to Careers

Jo O’Reilly
Enrichment Partnership Coordinator
STEMPOINT EAST

Part of the Enrichment Programme to support programme to help STEM leaders 
maximise the benefits and impacts of their enrichment opportunities.



About STEMPOINT East
We are an educational charity whose aim is to inspire young people in science, technology, 
engineering and maths (STEM). We have more than 35 years’ experience of working at the 
interface of education and local STEM based business, industry and research.

Volunteer professionals from 

local business, industry and 

research – who are available to 

help inspire local young people.

Giving young people the 

chance to develop their 

skills in scientific enquiry 

and teamwork by rewarding 

students’ project work. 

We run hands on primary 

workshops (Hertfordshire & Luton 

only) covering all aspects of the 

KS1 and KS2 science, technology 

and maths curriculum

Providing support for teachers 

running STEM clubs and high 

impact engagement from local 

Space Champions

www.stempointeast.org.uk

http://www.stempointeast.org.uk/




STEM Ambassadors in space



Engaging students – challenges and activities



STEM CLUBS

Stem Clubs can offer Young People opportunities to build the essential skills for 

success, link with Stem Ambassadors, take part in Nationwide competitions and 

count towards CREST awards.

EEEmployability

EETransferrable

EE

EE

EEEnterprise

Soft skills

Careers skills



STEM CLUB FREE WORKSHOPS 

Getting started: Designed for new club leaders, its 

purpose is to generate confidence in new and potential 

club leaders and guide them through setting up a club and 

the first 18 months.

Tuesday 8th February 4-6pm

How to be successful and thriving: Designed for more 

experienced club leaders of established clubs 18 months 

and older, it focuses on how to sustain the STEM Club, 

keep it vibrant and thriving.

Tuesday 22nd February 3:30 - 6pm



STEM CLUB FREE WORKSHOPS

Enhancing employability skills and careers knowledge:  

A session to promote opportunities for club leaders to 

learn how to incorporate and enhance careers knowledge 

and employability skills for students within club sessions 

and help support the schools careers awareness agenda.

Wednesday 9th March 3 - 6pm

Measuring impact and gaining recognition: A workshop 

to help club leaders measure the benefits and impact that 

clubs have on students, club leaders and the school and 

how this can support the STEM curriculum.

Thursday 31st March 3:30 - 5:30pm



More careers info from STEM Learning
https://www.stem.org.uk/stem-careers/schools

https://www.stem.org.uk/stem-careers/schools


Thank you for listening

Any questions?

j.oreilly@stempointeast.org.uk

Working together to achieve a world-leading STEM education for all 

young people across the UK.

mailto:j.oreilly@stempointeast.org.uk


Cariad Marketing English/Marketing 
Lesson-Justine Perry



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Cariad Marketing English/Marketing 
Lesson



Careers Leader/Teacher input- How are you doing this well?

Kerry Gaulton St. Mary’s Catholic
Jennah Hay Tring School
Georji Pantelli Chessbrook ESC
Sally Elmer Priory School

DEVELOPING Gatsby Benchmark 4 Careers in the Curriculum



Kerry Gaulton Careers 

Leader-GB4
Linking Curriculum Learning To Careers

St Mary’s Catholic School



My Future My Learning







Careers Posters



Jennah Hay Tring School



Georjy Pantelli Chessbrook ESC



Georjy Pantelli Chessbrook ESC



Sally Elmer The Priory School Hitchin

https://www.priory.herts.sch.uk/departments/raising-
aspirations/



https://resources.careersandenterprise.co.uk/my-learning-my-future

https://resources.careersandenterprise.co.uk/
my-learning-my-future

https://resources.careersandenterprise.co.uk/my-learning-my-future


https://resources.careersandenterprise.co.uk/my-learning-my-future

https://resources.careersandenterprise.co.uk/
my-learning-my-future

https://resources.careersandenterprise.co.uk/my-learning-my-future


Careers in the Curriculum Mapping Tool Audit
https://www.careersandenterprise.co.uk/sites/default/files/uploaded/subjectauditbenchmark.pdf 



Process to start

• Use the Careers and Enterprise 
Careers Modelling audit in a 
staff/department meeting/INSET

• Look for a Careers Champion in each 
department-perhaps meet as a group 
once a half-term or term

• Consider using the Gerrard Liston 6 
Step Mode or 1 of the 3 CEC 
approaches:

• Meet with an employer virtually to 
explore a project or use off the shelf 
examples from our handout or new 
resource from CEC http://www.forum-talent-potential.org/wp-

content/uploads/getting-started.pdf

http://www.forum-talent-potential.org/wp-content/uploads/getting-started.pdf


Resources

Herts LEP BM4 resource list



Gatsby Benchmark 4 Workshop & 
Sharing Best Practice

• Curriculum audit in department/staff meeting or INSET see WGG example
• Careers linked to subjects posters
• Careers Champions in each department
• Alumni videos linked to subjects needed in their job
• Using EA to lead a project e.g. Tesco, Roche, Clariad Marketing
• Priory school Raising Aspirations Careers Portal with links from subject to Careers
• My Learning My Future resources for subjects
• Skills Builder linking skills to the curriculum/lessons
• Employer off the shelf resources
• Volker/GSK/Roche
• MBDA linking careers to computing
• https://youtu.be/eBIxNFmkgrk 



Resources

Audit



Resources

https://www.hopinto.co.uk/news/hertfordshire-skills-
framework/



New Career Development Institute (CDI) 
Careers Framework

https://www.thecdi.net/write/CDI_86-Framework-
Guidance_in_Secondary_Schools-webFINAL.pdf

https://www.thecdi.net/New-Career-Development-Framework

SfYP free offer to complete a CDI Framework audit with Herts schools

https://www.thecdi.net/Careers-Framework
https://www.thecdi.net/Careers-Framework
https://www.thecdi.net/write/CDI_86-Framework-Guidance_in_Secondary_Schools-webFINAL.pdf
https://www.thecdi.net/write/CDI_86-Framework-Guidance_in_Secondary_Schools-webFINAL.pdf


HOP Growth Sector Videos

Hear from Hertfordshire young people who 
have gone into and are thriving in the growth 
sectors. These sectors have huge growth 
planned and are actively recruiting young 
people.

In the videos they detail how they got into the 
sector, their pathway taken and hints on tips on 
how to get there:  www.hopinto.co.uk/sectors

7 videos around 10 mins each highlighting priority sectors



www.hopinto.co.uk

HOP Lesson Plans
https://www.hopinto.co.uk/explore-careers/resources-for-
schools/

Designed to support teachers, careers leaders or any other 
providers who support young people to use HOP to deliver 
careers activities 

Lessons plans include:

• Our world of work – labour market information

• Hertfordshire’s growing employment sectors

• #hopinto the right career for you

• My dream work experience

• Further education and higher education options

• Get…ready…work – Hertfordshire Skills Framework

Student activity sheets and PowerPoint presentations are also 
available. Does your school have a link to HOP on your careers 
section of your website? https://www.hopinto.co.uk/



Recorded Gatsby Benchmark 
Workshops for CPD

It was great to see so many of you on our Understanding and digesting relevant 
local LMI info workshops GB2. We also received a huge interest in recording the 
session and we recorded one, please find a link to the recording https://youtu.be/-
5t6yyi_wQw  and the slides from the session can be requested from your EC. 

This session included:
Gb2 info hints and tips
Skills strategies and skills plans
Resources to help hit the benchmark (including HOP and non HOP)

We also have recordings of our Amplifying Technical & Vocational Pathways workshops
Longer session https://youtu.be/BveqWgrrPhU
Shorter session
https://youtu.be/zpg9d0X0K5A 



Key dates & events



Aims of this session:

• CAREERS LEADERS AND TEACHERS WILL GAIN 
A BETTER UNDERSTANDING OF GATSBY 
BENCHMARK 4 CAREERS IN THE CURRICULUM 
& MODELS TO HELP IMPLEMENT THE 
BENCHMARK

• CAREERS LEADERS AND TEACHERS WILL FIND 
OUT HOW EMPLOYERS CAN HELP TO 
GENERATE GB4 INPUT AND RESOURCES

• CAREERS LEADERS AND TEACHERS WILL KNOW 
WHICH RESOURCES ARE AVAILABLE TO THEM 
AND HOW TO ACCESS THEM.

• Slides and recording of the session on HOP 
next week


